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BBG - Code of Conduct

As a globally active company, BBG GmbH & Co. KG and its affiliated companies (BBG
Group) enjoy an excellent reputation. We consider socially and ecologically responsible
corporate governance, which is characterized by fairness, credibility, legality, responsibility
and reliability, to be an indispensable basis for business success.

In order to live up to our own standards, we have formulated ten principles in the BBG Code
of Conduct as a minimum standard that all BBG Group companies accept and which we also
expect our business partners to adhere to.

May 2022

Hans Brandner, President and Owner

Principle 1: Respect for human rights

BBG respektiert, schitzt und fordert die geltenden Vorschriften zum Schutz der
Menschenrechte gemanR der Allgemeinen Erklarung der Menschenrechte der Vereinten
Nationen und der Europaischen Konvention zum Schutz der Menschenrechte und
Grundfreiheiten.

We are committed to not participating in any form of human rights violations, either directly or
indirectly.

We also expect our business partners to treat all people with respect and fairness and to
uphold human rights in their sphere of activity.

Principle 2: Elimination of forced labor, child labor and human trafficking

BBG is committed to the prohibition of all forms of forced labor. We also expect our business
partners not to allow any form of forced labor in their company or at their suppliers.

BBG is committed to the prohibition of all forms of child labor. When employing minors, the
companies of the BBG Group observe the minimum age for admission to employment and
the respective national regulations.

BBG is committed to the prohibition of any form of human trafficking.
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Principle 3: Maintaining fair working conditions

The companies of the BBG Group offer fair working conditions to all their employees. This
includes compliance with the respective national regulations on working hours and rest
periods, on working on Sundays and public holidays, on vacation entitlement and appropriate
payment. All benefits agreed in the employment contract are adhered to and the legally
required social contributions are paid to the respective institutions.

We also expect our business partners to offer their employees fair working conditions and
appropriate remuneration.

Principle 4: Elimination of discrimination

BBG rejects any form of discrimination. We respect the privacy and personal dignity of each
individual. We are committed to promoting diversity and equal opportunities. Employment
decisions, such as hiring, promotion or participation in qualification programs, are made on
the basis of the abilities and qualifications of the persons concerned. Aspects such as origin,
religion or belief, gender, sexual identity, age, nationality, disabilities or personal
relationships must not influence employment decisions.

BBG rejects any form of sexual harassment and takes legal action against it.

We also expect our business partners to promote equal opportunities and diversity, and to
prevent discrimination in employment decisions and sexual harassment.

Principle 5: Observance of occupational safety and health protection

The companies of the BBG Group observe national laws on occupational health and safety.
We see it as our responsibility to offer our employees the highest level of occupational safety
and a healthy working environment. We also consider it our duty to promote health and
encourage health-conscious behavior.

We observe the legal requirements for the design of work and recreation rooms and the
quality of sanitary facilities.

We also require our business partners to comply with applicable national laws on
occupational health and safety and to actively take measures to enable their employees to
work safely.
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Principle 6: Environmentally conscious behavior

Environmental protection is a particular concern for BBG. All companies within the BBG
Group ensure compliance with national laws and regulations for environmental protection.
We support the use of efficient technologies that conserve resources and protect the
environment. The economical use of energy and water is just as much a matter of course for
us as avoiding waste.

We also expect our business partners to protect the environment and comply with the
applicable national laws and regulations for environmental protection.

Principle 7: Combating corruption

BBG rejects all forms of corruption, including bribery and extortion. Decisions must not be
influenced by improper services, in whatever form. We select suppliers based on a
comparison of price, quality, performance and suitability of the products or services offered.

Conflicts of interest, for example due to personal relationships with business partners, are to
be avoided. Should a personal interest or a conflict of interest arise, it must be disclosed. The
person concerned will suffer no disadvantage as a result of such disclosure.

We also expect our business partners to take action against all forms of corruption and not to

engage in unfair competition. Our business partners must neither bribe or blackmail others
nor accept bribes themselves.

Principle 8: Protection of intellectual property rights

The companies of the BBG Group respect the intellectual property of third parties and only
use it if we have been granted the corresponding rights of use.

We also expect our business partners to adequately protect the intellectual property provided
to them by BBG or third parties and to use it only to the extent agreed.
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Principle 9: Observance of data protection and information security

The companies of the BBG Group guarantee the protection of privacy, the protection of
personal data and the security of all confidential information in all business processes, in
compliance with legal requirements. We maintain a standard for the technical and
organizational measures for the protection of data and information that appropriately takes
into account the respective state of the art and the respective risk.

We also expect our business partners to take appropriate measures and precautions to
ensure an adequate level of information security.

Principle 10: Accounting, balancing and export regulations

All companies within the BBG Group are aware of their corporate responsibility and comply
with the principles of proper bookkeeping and accounting. The traceability of all asset-related
processes and business transactions is ensured by objectively correct, complete, timely and
system-compatible records.

In all our activities, we ensure compliance with national laws, rules and regulations, as well
as customs and export regulations.
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